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10 South Broadway
Suite 900
St Louis, MO 63102-1761

INDEPENDENT AUDITORS' REPORT

The Administration Committee
Emerson Electric Co.
Employee Savings Investment Plan

We have audited the accompanying statements of net assets available for benefits of the
Emerson Electric Co. Employee Savings Investment Plan as of September 30, 2003 and
2002, the related statements of changes in net assets available for benefits for the years then
ended and the supplemental schedule. These financial statements and supplemental
schedule are the responsibility of the Plan’s management. Our responsibility is to express an
opinion on these financial statements based on our audits.

We conducted our audits in accordance with auditing standards generally accepted in the
United States of America. Those standards require that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements and supplemental
schedule are free of material misstatement. An audit includes examining, on a test basis,
evidence supporting the amounts and disclosures in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by
management, as well as evaluating the overall financial statement presentation. We believe
that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements and supplemental schedule referred to above present
fairly, in all material respects, the net assets available for benefits of the Emerson Electric
Co. Employee Savings Investment Plan as of September 30, 2003 and 2002, and the changes
in net assets available for benefits for the years then ended in conformity with accounting
principles generally accepted in the United States of America.

KPP

St. Louis, Missouri
January 20, 2004

. . . l KPMG LLR KPMG LLP a US. fimited liability partnership, is
a member of KPMG International, a Swiss association.




EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Statements of Net Assets Available for Benefits

September 30,
2003 2002
Assets

Assets in Trust:
Cash, pending investment $ 835,316 .
Emerson Electric Co. common stock 249,655,643 -
Mutual funds 113,493,185 -
Separately managed accounts 20,410,302 -
Participant loans 14,370,802 -
Interest in Master Trust 488,056,584 723,639,365

Total investments 886,821,832 723,639,365
Receivables:

Employer contributions, net of
forfeitures of $49,085 and $105,959
in 2003 and 2002, respectively (41,891) 337,317
Participant contributions 82,681 1,603,129
Total receivables 40,790 1,940,446
Total assets 886,862,622 725,579,811
Liabilities

Other payables - 149,180

Net assets available for benefits § 886,862,622 725,430,631

See accompanying notes to financial statements.




Master Trust investment appreciation (depreciation)
Emerson Electric Co. common stock realized gains
Other investment realized gains

Unrealized appreciation

Dividends

Investment management fees

Transfers from (to) other plans

Participant contributions

Rollover contributions

Employer contributions, net of
foreitures of $584,985 and $442,505 in
2003 and 2002, respectively

Benefits paid to participants

Net increase (decrease)
Net assets available for benefits:

Beginning of year

End of year

See accompanying notes to financial statements.

EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Statements of Changes in Net Assets Available for Benefits

Years Ended September 30,
2003 2002
$ 102,262,328 (44,769,347)
3,977,035 -
949,888 -
12,771,127 -
3,959,040 -
(353,290) (382,986)
21,038,897 (12,381,719)
56,913,092 56,468,179
1,905,593 1,562,315
14,188,551 14,870,513
(56,180,270) (49,655,422)
161,431,991 (34,288,467)
725,430,631 759,719,098
§ 886,862,622 725,430,631




EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Notes to Financial Statements

(1) DESCRIPTION OF PLAN

The following description of the Emerson Electric Co. Employee Savings Investment Plan (the
Plan) provides only general information. Participants should refer to the Plan prospectus and the
Plan document for additional information.

General

The Plan is a defined contribution plan subject to the Employee Retirement Income Security Act of
1974, as amended (ERISA). In general, any employee of a division or subsidiary of Emerson
Electric Co. (the Company) which has been designated by the Company to have its employees
participate in the Plan is eligible to participate. An eligible employee may elect to participate on the
first day of full employment with the Company. At September 30, 2003, there were 18,686
employees participating in the Plan.

Contributions

Eligible participants may generally elect to have up to 40% of compensation, in increments of 1%,
contributed to the Plan. Prior to May 13, 2002, eligible participants could elect to have up to 20%
of compensation contributed to the Plan. Contributions may be made on either a pretax or an after-
tax basis, as the participant may elect. Contributions are subject to certain limitations.

Eligible participants may receive matching contributions equal to a percentage of a portion of each
participant's contribution. Matching contributions by the Company are invested solely in the
Emerson Common Stock Fund. Matching contributions are reduced by unvested benefits forfeited
by terminated employees.

Participant Accounts

The Plan maintains a separate account for each participant to record such participant's interest in each
of the Plan's investment funds attributable to participant and matching contributions made by the
Company and earnings or losses thereon. Earnings and dividends attributable to investments held in
participants' accounts are credited to the participants' accounts.

Vesting

Participant contributions and the earnings thereon are always 100% vested. Until the participant
completes five years of service, matching contributions vest at the rate of 20% per year of service,
thereafter, matching contributions are 100% vested. Matching contributions for participants at
Computational Systems Inc. and Fusite become fully vested upon the completion of three years of
service. All accounts become fully vested upon attainment of age 55, death, total and permanent
disability or termination of the Plan.




EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Notes to Financial Statements

Investment Options

Participants designate, in increments of 1%, the percentage of their total contribution to be invested
in any of the Plan's investment funds.

In conjunction with the conversion of the Plan's administration from Hewitt Associates and the
Northern Trust Company to Putnam Fiduciary Trust Company (Putnam), the Plan began offering
the following twenty funds effective June 1, 2003. The Emerson Common Stock Fund invests in
the Company's common stock. The Stable Value Fund consists mainly of investment contracts
or similar investments issued by insurance companies, banks and similar financial institutions.
The Bond Index Fund and PIMCO Total Return Fund invest in a diversified portfolio of fixed
income securities. The S&P 500 Index Fund, U.S. Large Cap Stock Fund, Fidelity Magellan
Fund, Dodge & Cox Stock Fund, Putnam Equity Income Fund, Fidelity Blue Chip Growth Fund,
Putnam Voyager Fund, U.S. Small Cap Stock Fund, Fidelity Low-Priced Stock Fund, Putnam
Vista Fund and Intemational Stock Fund invest primarily in common stocks. On September 30,
2003, the International Stock Fund was invested in both the Capital Guardian Non-U.S. Equity
Fund and the Putnam International Trust Fund. On November 6, 2003, the portion of the fund
invested in the Putnam International Trust Fund was liquidated and invested in the Capital
Guardian Non-U.S. Equity Fund. The Fidelity Freedom Income Fund, Fidelity Freedom 2010
Fund, Fidelity Freedom 2020 Fund, Fidelity Freedom 2030 Fund and the Fidelity Freedom 2040
Fund invest primarily in stock, bond and money market mutual funds.

Prior to June 1, 2003, the Plan had the following ten investment funds. The Emerson Common
Stock Fund invested in the Company's common stock. On February 13, 2003, the Emerson
Common Stock Fund was converted to an Employee Stock Ownership Plan. The Mid Cap Equities
Fund was invested in the Putnam Vista Fund A. The Large Cap Equities Fund was invested in the
Janus Large Cap Growth Discipline. The Equity Index Fund was invested in the Northern Trust
Collective Daily Stock Index Fund. The Balanced Fund was invested in the MSI Funds Multi-
Asset-Class Portfolio and consisted of both stocks and bonds. The Long-Term Bond Fund was
invested in the Northern Trust Collective Aggregate Bond Index Fund. The Short-Term Bond Fund
was invested in the Northern Trust Benchmark Short-Intermediate Bond Portfolio. The Fixed
Income Fund consisted of group annuity contracts issued by insurance companies. The Small Cap
Equities Fund was invested in the Capital Guardian U.S. Small Capitalization Fund. The
International Equities Fund was invested in the Capital Guardian Non-U.S. Equity Fund.

All funds may invest in cash equivalents as temporary investments and to maintain liquidity.
Participants may change their investment options at any time. Participants may (subject to certain
restrictions on the Company's executive officers) transfer, in 1% increments, all or part of an
existing account balance in a fund among the other investment funds to the extent permitted by the
underlying investment contracts. Transfers may be made up to six times per quarter. Company
matching contributions invested in the Emerson Common Stock Fund may not be transferred until
the participant is fully vested.



EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Notes to Financial Statements

Participant Loans

Participants can borrow from the Plan at a rate of 1% over the prime rate published in the Wall Street
Journal. Prior to June 1, 2003, participants could borrow from the Plan at a rate of 1% over the
Northern Trust Company prime rate. Interest rates on loans outstanding at September 30, 2003, vary
between 5% and 13%, depending on date of issue. The loans are secured by the balance in the
participant’s account. The term of the loans is generally between one and four years. Participants
can borrow the lesser of 50% of the vested account balance or $50,000, reduced by the highest
outstanding balance in the prior 12 months.

Withdrawals

Upon a participant's retirement after age 55, death, disability or other termination of employment
with the Company, the entire vested balance in the participant's account may be distributed or, if the
participant's vested account balance is at least $100, deferred until as late as age 70 %, at which time
required minimum distributions will begin.

Prior to June 1, 2003, a participant who was actively employed by the Company could withdraw,
without penalty under the Plan, unmatched after-tax contributions, matched after-tax contributions
which had been in the Plan at least two years, vested matching contributions that had been in the Plan
at least two years and amounts transferred or rolled over from another plan qualified under Section
401 of the Internal Revenue Code (the Code). If the participant was at least age 59 ¥, all pretax
contributions and matching contributions that had been in the Plan less than two years could be
withdrawn.

A participant who was actively employed could withdraw, subject to penalty as defined under the
Plan, after-tax contributions which were matched and that had been in the Plan less than two years.
A participant who made a withdrawal subject to penalty could not contribute to the Plan or receive
matching contributions made on his behalf for a period of six months after the effective date of such
a withdrawal. Participants could resume contributions after the expiration of the six-month period.

Effective June 1, 2003, a participant who is actively employed by the Company may withdraw all or
a portion of his after-tax contributions, vested matching contributions that have been in the Plan at
least two years and amounts transferred or rolled over from another plan qualified under Section
401 the Code. If a participant is a least age 59 1/2, all contributions in the Plan can be withdrawn.

A participant who is actively employed may request, subject to approval, a withdrawal of all or a
portion of his pre-tax contributions upon demonstration of substantial financial hardship.

(2) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Presentation

The accompanying financial statements have been prepared on the accrual basis, except benefit
payments which are recorded upon distribution. Purchases and sales of securities are recorded on a
trade-date basis.



EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Notes to Financial Statements

Operating Expenses

The Company has the option of paying all expenses or charging them to the Plan. The Company
has paid all expenses incidental to the operation and management of the Plan for the periods
presented, except brokerage commissions paid for the purchase and sale of the Company's common
stock in the Emerson Common Stock Fund, investment management fees and expenses charged
directly against the other investment funds.

Use of Estimates

Certain amounts included in the financial statements are estimated based on currently available
information and management’s judgment as to the outcome of future conditions and circumstances.
While every effort is made to ensure the integrity of such estimates, including the use of third-party
specialists where appropriate, actual results could differ from these estimates.

(3) TAX STATUS

The Internal Revenue Service has determined and informed the Company by a letter dated
December 3, 2001, that the Plan and its related trust are designed in accordance with applicable
sections of the Code. Additional Plan amendments have been made which were not covered by the
tax determination letter. The Plan administrator and the Plan’s tax counsel believe that the Plan is

designed and is currently being operated in compliance with the applicable requirements of the
Code.

(4) TRANSFERS TO OR FROM OTHER PLANS

During 2003, net assets of $14,852,732 related to the Computational Systems Inc. 401(k) Retirement
Plan were transferred into the Plan.

In 2003 and 2002, certain participants transferred to or from other Company or third-party benefit
plans. This occurs when an individual or a Company division or subsidiary transfers from one
Company benefit plan to another, or when a Company division or subsidiary is divested.

(5) RECONCILIATION OF FINANCIAL STATEMENTS TO FORM 5500

The following is a reconciliation of net assets available for benefits per the financial statements to the
Form 5500:

September 30,
2003 2002
Net assets available for benefits per the financial statements $ 886,862,622 725,430,631
Amounts allocated to withdrawing participants (409,842) (475,282)

Net assets available for benefits per Form 5500 $ 886,452,780 724,955,349




EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Notes to Financial Statements

The following is a reconciliation of benefits paid to participants per the financial statements to the
Form 5500:

Years Ended September 30,

2003 2002
Benefits paid to partipants per the financial statements $ 56,180,270 49,655,422
Add amounts allocated to withdrawing participants at
end of year 409,842 475,282
Less amounts allocated to withdrawing participants
at beginning of year (475,282) (158,240)
Benefits paid to participants per the Form 5500 $ 56,114,830 49,972,464

Amounts allocated to withdrawing participants are recorded on the Form 5500 for benefit claims that
have been processed and approved for payment prior to September 30 but not paid as of that date.

(6) MASTER TRUST

Certain Plan investments are held in the Emerson Electric Co. Master Trust (Master Trust), which
holds commingled investments of the Plan and certain other Company-sponsored defined
contribution plans. As of June 1, 2003, the Master Trust holds the Plan's investments in the following
funds: Stable Value Fund, S&P 500 Index Fund, Bond Index Fund and U.S. Large Cap Stock Fund.
The Plan’s other investments are held in the Employee Savings Investment Plan Trust. Prior to June
1, 2003, all of the Plan's investments were in the Master Trust. Each participating plan’s interest in
the funds of the Master Trust is based upon participant account balances. At September 30, 2003 and
2002, the Plan’s interest in the net assets of the Master Trust was approximately 80% and 85%,
respectively. Investment income and expenses relating to the Master Trust are allocated to the Plan
based upon balances invested in the Master Trust.

The Plan’s investments in the Master Trust are stated at fair value except for the contracts with
insurance companies, which are stated at contract value because they are fully benefit responsive.
Contract value, which approximates fair value, represents contributions made under the contract, plus
earnings, less plan withdrawals and administrative expenses. The weighted average yield for
contracts with insurance companies was approximately 6.1% and 6.8% in 2003 and 2002,
respectively. The weighted average interest rate for contracts with insurance companies was 5.8%
and 6.5% at September 30, 2003 and 2002, respectively. The fair value of the common stock and
mutual funds is based on quoted market prices. The cost of investments held under the Plan is
determined using the average cost method of accounting. Participant loans are valued at cost, which
approximates fair value.




EMERSON ELECTRIC CO.

EMPLOYEE SAVINGS INVESTMENT PLAN

Notes to Financial Statements

The following table presents the fair values of investments for the Master Trust:

September 30,
2003 2002
Investments at fair value:
Interest-bearing cash $ 15,179,232 51,437,525
Common stocks, including Emerson Electric Co.
common stock of $250,520,615 in 2002 - 265,380,621
Mutual funds - 90,939,325
Contracts with insurance companies 248,219,002 247,957,237
Commorn/commingled trust funds 344,631,386 182,957,930
Participant loans - 17,349,911
$ 608,029,620 856,022,549
Plan’s share of investments in the Master Trust $ 488,056,584 723,639,365
Investment income of the Master Trust is as follows:
Years Ended September 30,
2003 2002
Investment income:
Net appreciation (depreciation) of investments:
Common stocks $ 41,055,502 (21,685,868)
Mutual funds 10,864,355 (16,011,030)
Common/commingled trust funds 42,323,868 (41,123,972)
94,243,725 (78,820,870)
Interest 18,103,774 19,677,565
Dividends 8,545,616 9,735,760
$ 120,893,115 (49,407,545)
Plan's share of investment income of the Master Trust $ 102,262,328 (44,769,347)

(7) INVESTMENTS

As of September 30, 2003 and 2002, the following non-Master Trust investments were in excess of

5% of net assets available for Plan benefits:

2003 2002
Investments:
Emerson Common Stock Fund $ 249,655,643 -
Putnam Vista Fund 50,157,826 -

10



EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Notes to Financial Statements

(8) NON PARTICIPANT-DIRECTED INVESTMENTS

Information about net assets and changes in net assets relating to the non participant-directed

investments is as follows:

September 30,

2003

2002

Net assets:
Emerson Electric Co. common stock

$ 249,616,568

220,193,642

Years Ended September 30,

2003 2002
Changes in net assets:

Master Trust investment appreciation (depreciation) § 37,502,081 (5,646,283)
Emerson Electric Co. common stock realized gain 3,977,035 -
Unrealized appreciation 6,117,909 -
Dividends 3,808,953 -
Transfers to other funds (32,875,133) (21,253,431)
Loan repayments 1,874,193 2,280,978
Transfers to other plans (1,746,363) (1,834,757)
Participant contributions 10,629,178 11,649,074
Rollover contributions 77,014 117,975
Employer contributions,

net of forfeitures of $523,698 and

$446,358 in 2003 and 2002, respectively 14,188,060 14,813,049
Benefits paid to participants (14,130,001) (13,090,761)

$ 29,422,926 (12,964,156)

(9) PLAN TERMINATION

Although it has not expressed any intent to do so, the Company has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan, subject to the provisions of
ERISA. In the event of Plan termination, participants will become fully vested in their accounts.

11



EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN
Notes to Financial Statements

(10) PUINAM

Regulators have filed civil charges against Putnam for failing to stop several Putnam employees
from market-timing in their own 401(k) accounts. Additionally, participants of several 401 (k)
plans that Putnam administers were allowed to engage in market-timing in violation of Putnam’s
anti-timing rules. Market-timing of trades, while not necessarily illegal, is generally contrary to the
mutual fund rules that include anti-timing policies because this practice harms long-term investors.

The Plan offers the following Putnam actively managed stock funds as investment options: the
Putnam Vista Fund, U.S. Small Cap Stock Fund, Putnam Equity Income Fund and the Putnam
Voyager Fund. Putnam also manages the Plan’s Stable Value Fund, but there are no stock-based
investments in this fund. The regulators and Putnam are continuing to investigate the matter, but at
this point the Company has not been advised that any of the Putnam funds in the Plan were involved
in the market-timing activity.

Putnam recently agreed to a settlement with the Securities and Exchange Commission (SEC) over
charges of improper trading, including payment of a civil penalty, the amount yet to be determined
by the SEC. There has been no settlement with the Massachusetts regulators, who are continuing
their investigation.

Although it is not possible to determine the ultimate outcome, the Plan Sponsor does not believe the
resolution of these matters will have an impact on the Plan.

12




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Administration Committee
has duly caused this annual report to be signed on its behalf by the undersigned hereunto duly
authorized.

EMERSON ELECTRIC CO.
EMPLOYEE SAVINGS INVESTMENT PLAN

by: m L \J()C/&\ij?f—\
Richard J. Schiueter, on behalf of the

Administration ©ommittee
Date: February 2, 2004
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EXHIBIT I
INDEPENDENT AUDITORS' CONSENT

The Administration Committee
Emerson Electric Co.
Employee Savings Investment Plan:

We consent to incorporation by reference in the Registration Statement No. 33-57161 on
Form S-8 of Emerson Electric Co. of our report dated January 20, 2004, relating to the
statements of net assets available for benefits of the Emerson Electric Co. Employee Savings
Investment Plan as of September 30, 2003 and 2002, and the related statements of changes
in net assets available for benefits for the years then ended, which report appears in the
September 30, 2003 annual report on Form 11-K of the Emerson Electric Co. Employee
Savings Investment Plan.

Kol 10/

St. Louis, Missouri
February 2, 2004




IT L19IHXH

¢l

-podar sioyipre Juspusdopur Suifueduioooe sog

samu w Ared e se sogienb

yorym ‘Kuedio)) snu], Arernpi] wewng ‘e9)siu sUeld s 0} pare[a: sanred Aq paSeuriu SJUsUnSIAU 19Y)0 P SpUnNj [eniu JO SAIeys e SJUISIAUL U] ]

1saaul un Lyred e se sagifenb 00y oL300[] UOSIAUE]
"sjasse popxuip-juedionied {[e 10§ ‘I, sus] ‘H SMPIYOS SUOLINSUL ()G UL SY YHM SOUEPIOOSE U PAPNIOXS ATe STUNOWy

*kk

*K

"TeaX JO PUH Ty sasodimg Jusunsoau] 10§ PIH SIOSSY JO Opayos
NV'Id INFINLSHANI SONIAVS TAXOTIAH NOSHAINA

7€8°178°088% JUAUNSIAY] [EI0L
¥1L°660 pury rewngy pun 108eAOA WG
978°LST0S pury rernpy pung eISIA WeWNG ey
£68°996°C puny [enynjy[ punyg awoou] Anbg urewing
0597859 puny peranjap punJ umy [ejo], oounyg
WE9E9°s Pury fengnjAf punyg ue[[o3eiN Aeptd
1SL°6TEel puny fengrpy pumny 201G paotid MO AfapLy
196°€LET pury fennjy pun,j aoou] WopsaLy ANSpLY
SLI‘€66 pury [engnpy 0P0T puny wopsalq A1apty
TTL6TTS puny [erniy 0£0T pun wiopaal Aljapiy
LLL'69T9 pury [eranjy 020 pung wopaalq AIopiy
. 8PELEY puny [ergny 010 pun, uiopaaiy Ajapr]
8LLEST Y puny reranjyy puny dry) anig A1japig
8¥9°962°01 puny fengnjAf pury x0)) % 93poQ
91¢°6E8 Used SuLeaq-ISoUILoN UNOOOY SUIPUOY  ypeq
Z08°0LE Y1 %P €1 01 %S STRI JSampul - sueo] Jueddied puny treo|
LSTTEI'S puny pageuaw Apreredeg punyj 301§ jeuonewSI]
SPOSLLTI puny paSeuew Aojeredog puny o015 ded [[AWS oy
8595088t 1STL) I)SEUL € UT JSO131U] ISTU 0ISEIA] "00) ILIKO UOSIALE]
£r9°SS9"6HTS SLLOSY'TTTS SIS UCWLLOD ~ SaLINOS Jakojdury pun, 30015 UOKULUOY) UOSIAUT
anfea yuarm) (9) x 150D (P) ayep AjLmjew Ayred reqmuus (®
10 ‘xed ‘Tesayeqod 9saiau J0 $108SI] “1IMO.LIOQ “ansst Jo A3nuap] (q)
Jo der ‘xep Hunjew surpnpdal
raumsdam yo uondrsaq (0)




