
 

 

 
 
 
 

EMERSON ELECTRIC CO. CLAWBACK POLICY 
 
 
If the Board determines that an executive officer has engaged in intentional 
misconduct that caused or partially caused a material restatement of the 
Company's consolidated financial statements, the Board may, to the extent 
permitted by law and to the extent it determines that it is in the Company's best 
interests to do so, require reimbursement to the Company of, or reduce or 
cancel, that portion of annual incentive or any long-term incentive compensation 
paid or credited to such executive officer on or after October 1, 2009 that would 
not have been paid or credited had the consolidated financial statements that are 
the subject of such restatement been correctly stated. For purposes of this policy, 
the term "executive officer" means any officer of the Company who is required to 
file reports pursuant to Section 16 of the Securities Exchange Act of 1934. 
 


